
EEO PUBLIC FILE REPORT 
 

For Time Period 02-01-06 Through 01-31-07 
 

For Station Unit Comprising WHTG-AM, WHTG-FM, WBHX-FM, WWZY-FM, WKMK-FM, WBBO-FM 
 
 
A. Full-Time Vacancies Filled During the Reporting Period and Recruitment Source Used 

 

 
 
 
B. Full-Time Vacancies Filled During the Reporting Period 
  

(Prong 2 Requests listed below) 

 

 



 
 
 

 
 
 

 
 
 

 



 
 
 

 
 
 

 
 
 

 
 



 
 
 

 
 
 

 
 
 

 
 
 
 
 
 
 
 
 
 
 



 
 
C. Total Number of Persons Interviewed for all Full-Time Positions Filled During Reporting Period - 88 
 
 

 
 

 
 
 
 
 
D. Total Number of Interviewees for All Full-Time Vacancies Filled During Recruitment Period Per Recruitment Source: 
 

 



 
 

OUTREACH INITIATIVES 02-01-06 THROUGH 01-31-07 
 
1. Participation in Job Fairs by Unit Personnel who have substantial responsibility in the making of hiring decisions 

Description:   Monmouth University Job Fair, 400 Cedar Avenue, West Long Branch, NJ 07764 
Participants:   Human Resources Manager 

 Date: 11-01-06 
Attendance at job fair to recruit for open positions as well as promotion of Company’s Internship Program. 

 
2. Participation in Job Fairs by Unit Personnel who have substantial responsibility in the making of hiring decisions 

Description: New Jersey Ad Club Career Day 2006 
 75 Kearny Avenue, Kearney, NJ 07032-0006 
 Participant: Promotions Director 
 Date: 10/26/06 
 Attended a Job Fair at Montclair State University, which was co-sponsored by the New Jersey Broadcaster’s Association. 
 
3. Participation in Scholarship Program designed to assist students interested in pursuing a career in broadcast 

communications 
 Description 99.7 The Breeze Scholarship 
 Participation: Director of Sales, Human Resources Manager 

Date:  Spring 2006  
Company donates $1,000 with the stipulations that the student must be entering filed of broadcasting or journalism. 

 
4. Participation in events or programs sponsored by educational institutions relating relating to career opportunities in 

broadcasting 
 Description: Manchester Middle School “Stand By Me” Career Day 
 Participants: Promotions Assistant & Intern  
 Date: 5/26/06 

Attended this Career Day to speak to students about internship opportunities within radio as well as promotions careers. 
 
5. Participation in events or programs sponsored by educational institutions relating to career opportunities in broadcasting 
 Description: Red Bank RiverCenter Career Day 
 Participants: Human Resources Manager 
 Date: 5/05/06 

Attended Career Day to speak about careers in radio, specifically Copywriting positions. 
 
6. Participation in events or programs sponsored by educational institutions relating to career opportunities in broadcasting 
 Description: Career Day at Brick Township High School 
 Participants: G Rock Radio Air Talent 
 Date: 4/27/06 

Attended Career Day to discuss career opportunities in radio, specifically on air jobs. 
 
7. Participation in Job Fairs by Unit Personnel who have substantial responsibility in the making of hiring decisions 

Description:   Monmouth University Job Fair, 400 Cedar Avenue, West Long Branch, NJ 07764 
Participants:   Human Resources Manager 

 Date: 04/19/06 
Attendance at job fair to recruit for open positions as well as promotion of Company’s Internship Program. 

 
8. Participation in events or programs sponsored by educational institutions relating to career opportunities in broadcasting 

Description:   Monmouth University, 400 Cedar Avenue, West Long Branch, NJ 07764 
Participants:   G Rock Radio Program Director 

 Date: 04/05/06 
Attended a class at the University where he spoke about radio jobs and internships and handed out materials to help students seek 
out jobs in broadcasting. 

 
9. Participation in events or programs sponsored by educational institutions relating to career opportunities in broadcasting 
 Description: Brookdale Community College, 766 Newman Springs Road, Lincroft, NJ 07738-1597 
 Participants: Promotions Assistants 
 Date: 3/29/06 

Attended vendor/recruiter event to discuss internships available at the stations. 



 
10. Provision of training to management level personnel as to methods ensuring equal employment opportunity and preventing 

discrimination 
 Description: New Jersey Department of Labor, Human Resource Management Seminar, Employer HR Support Services, Labor 

Building, 7th Floor, PO Box 933, Trenton, NJ 08625-0933 
Participant: Human Resources Manager:  

 Date: 3/23/06 
 Attended class on Analyzing Jobs 
 
11. Sponsorship of events in the community designed to inform and educate members of the public as to employment 

opportunities in broadcasting   
 Description: Studio Tour, 2355 West Bangs Avenue, Neptune, NJ 07753 
 Participants: Promotions Coordinator 
 Dates:  Oceanport Tiger Cubs 3/16/06;  

Spring Lake Heights Bear Cubs 11-09-06; 
Troop #211 Wayside Brownies 12-01-06;  
Cub Scout Pack 142 Middletown Village 01-15-07; and 
Den 13 Tinton Falls Cubs Scouts 01-17-07. 

Gave studio tours as noted above.  Promotions Coordinator gave the tour, showed the Cubs the studios and then answered questions 
regarding radio jobs. 

 
12. Establishment of Internship Program designed to assist members of the community in acquiring skills needed for broadcast 

employment 
 Description: Internship Program 
 Participants: Human Resources Manager, Promotions Director, Promotions Coordinators 
 Date: Spring 2006, Summer 2006, Fall 2006 

Internship is for college credit and provides valuable insight into the promotions area as well as other areas of employment within 
radio. 

 
13. Participation in other activities reasonably calculated by the unit to further the goal of disseminating information as to 

employment opportunities in broadcasting to job candidates who might otherwise be unaware of such opportunities.   
 Description: Company Employment Websites 
 Participants: Human Resources Manager 
 Date: Ongoing 

Company websites have an “Employment Opportunities” section in which all open positions are posted.  All visitors to the site are 
able to view these positions. 

 
14. Participation in other activities reasonably calculated by the unit to further the goal of disseminating information as to 

employment opportunities in broadcasting to job candidates who might otherwise be unaware of such opportunities.  
Description: New Jersey’s Job Bank, The New Jersey Department of Labor & Workforce Development, PO Box 389, Trenton, 
NJ 08635-0389  

 Participants: Human Resources Manager 
 Date: Ongoing 

All open positions are posted to this job bank in order to further publicize open positions within the company. 
 
15. Establishment of training programs designed to enable unit personnel to acquire skills that could qualify them for higher 

level positions 
 Description: Continuing Education Program 
 Participants: Qualifying Employees 
 Date: Ongoing 

Company provides reimbursement of college tuition costs to eligible employees.  This activity enables employees to acquire skills 
that could qualify them for higher level positions. 
 

16. Establishment of training programs designed to enable unit personnel to acquire skills that could qualify them for higher 
level positions 

 Description: Employee training 
 Participants: Qualifying Employees 
 Date:  Ongoing 

As necessary, the Company sends employees to outside training sessions that enable employees to acquire skills related totheir 
employment in radio.   

 
 
 
 


